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Dr. Martin Luther King, Jr. remembered 


The events scheduled to commemorate 
Dr. Martin Luther King, Jr. commenced at 
the Naval Training Center on 11 January 
1994 with a formal cake cutting ceremony at 
the DeFlorez Building with RADM F. Lee 
Tillotson, USN, Commander, NTC, as a 
special invited guest. 

On 13 January, a special observance 
is held at the Rusk Memorial Chapel. RADM 
lillotson made the opening remarks and the 
guest speaker was Dr. J. Howard Edington. 

On 14 January, Naval Hospital, Orlando 
began the day with a Continental Breakfast 
in the Clements Room. The program was 
emceed by HM2 Ammie L. Davis-Payne, USN, 
Chairman, African/American Cultural Com¬ 
mittee. CDR John L. Diaz, CHC, USN, 
gave the Invocation and Benediction; CAPT 
R. H. Brant, MSC, USN, gave the opening 
remarks; Karen A. Burns led the singing of 
a hymn; and CAPT Shirley Lewis-Brown, NC, 
USN, introduced the guest speaker, CDR 
Larry J. Luter, MC, USN (Ret). Dr. Luter, 
was a former staff member who served as 
Head of the Family Practice Department, and 
Director of Medical Services. Dr. Luter 
spoke on the violence which has invaded our 
neighborhoods and cities especially among 
the younger people, and what each in¬ 
dividual can do to change the attitudes 
which foster this violence. 

For the remainder of the month there 
were art and craft displays in the lobby. 



CDR Larry J. Luter, MC, USN (Ret.) 



Petty Officer Davis-Payne presented 
Dr. Luter with a special plaque to com¬ 
memorate his contribution to the Dr. 
Martin Luther King, Jr. observance. 
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RECYCLING stations on military installations and in civilian 
communities nearby, may require some effort in sorting and 
carting, but the pay-off is a cleaner environment for 
everyone. Sort through these seemingly identical drawings 
to find six differences. 
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American Red Cross 


+ ln December: 

75 active volunteers 
contributed 1,614 hours. 

In January: 

96 active volunteers (including 
5 new ones) contributed 1,784 
hours in January. 


m 
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THE DOG ATE IT. 

You could have serious problems 
establishing your eligibility for 
veterans benefits if "it" happens to 
be your DD Form 214, "Certificate of 
Release or Discharge from Active Duty." 
That very chewable little piece of paper 
opens the door to VA entitlements as 
well as other Federal and State benefits 
Keep the original in a safe, fire-proof 
place such as a safe deposit box. Keep 
a photostat or certified copy in your 
personal file for ready reference. Con¬ 
sider registering It with your county 
recorder. Don't leave it where the dog 
can get at it! 


VITAL SIGNS Is published In compliance with NAVPERS P35 
(REV. JAN74) and printed by the Navy Publication and Printing 
Service Branch Office, Orlando, Florida from appropriated fur' 1 - 
Commanding Officer: CAPT R. H. Brant, MSC, USN; Executlv 
fleer: CAPT Michael E. Kilpatrick, MC, USN; Public Affalt 
fleer: HMCM James S. Shadden, USN; Editor: Ms H. V. Va, 
Heuvel; Photographer: HM2 Dana W. Harrington, USN. Contents of 
this publication do not necessarily reflect the official view 
of DOD and VITAL SIGNS reserves the right to edit or reject copy 
to comply with Its policies. All copy submitted must reach the 
Editor’s Office, Room M122, Building 503, by noon of the first 
day of the month. In reprinting material appearing in VITAL 
SIGNS, appropriate credit must be given. 
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Staff Pulse Beat 



HN Jason S. Bostic, USN, Alcohol Re¬ 
habilitation Department, reenlisted on 12 
January. LTJG Debra Y. Williams, NC, USNR, 
served as reenlistment officer. 



The First Class Petty Officers 
Association held another one of their 
special fund raisers ... the popular 
Baked Potato sale ... ! They should get 
an "atta-boy" ... their leftovers went 
to Meals on Wheels. 



Awards Ceremony of 21 January 

CAPT Brant presenting 



HM1 James M.Schilling, USN, Bio¬ 
medical Engineering Division, received the 
Navy Achievement Medal for being instru¬ 
mental in this command's transition from 
time-based to risk-based preventive main¬ 
tenance inspection program for patient care 
equipment. 



HM2 Brian J. Gilligan, USN, Bio¬ 
medical Engineering Division, received the 
Navy Achievement Medal for designing and 
constructing an X-ray film cassette holder 
which expanded the capabilities of the X- 
ray system at Branch Medical Clinic and 
made it possible for upright cranial 
examinations to be performed at the clinic. 


The "carry out" department was 
carrying on! 


Ms Diana Ortiz received her special 
Certificate of Appreciation and Time-Off 
Award for her performance as a staff member 
of the Business Office as they achieved 
100% insurance collections over FY92 and 
broke the million dollar mark. 
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A Process Action Team was on hand 
to receive a Letter of Appreciation for 
their absolute commitment to the principles 
of Total Quality Leadership. Through their 
tenacity and dedication they achieved a 
65% improvement in the efficiency of filing 
Laboratory and X-ray reports. With CAPT 
Brant, left to right: LCDR Wayne W. Beam, 
MC, USNR; LCDR Nancy Z. Tapp, NC, USN; HM1 
Steven R. Colemere, USN; HM3 Robert S. 
Thompson, USN; Ms Blondeen T. Hammonds; Ms 
Madonna M. Neely; and Ms Karren K. 
Touchette. 


Members of our Laboratory Department 
received a Letter of Appreciation from the 
Commanding Officer, Naval Hospital, Jack¬ 
sonville for their assistance in a single¬ 
day blood drive onboard the USS SARATOGA 
(CV-60). They collected over 260 blood 
donor units which set an unofficial record. 
With CAPT Brant are: LCDR Keith A. 

Swogger, MSC, USN, Laboratory Officer. HMC 
Paropla Bardeloza, USN; and HM3 Isiah F. 
Hayes, USN. 


MSC Christopher Spencer, USN, Oper¬ 
ating Management Department, received a 
Letter of Commendation from the Commanding 
Officer, Fleet Hospital Operations and 
Training Command for his exceptional 
performance as Leading Chief Petty Officer, 
Food Management Department, Class 94-02. 


MS2 Robert P. Kroeger, USN, Food 
Service Department, received his First 
Good Conduct Award. 


HM2 Jonathan J. Bradshaw, USN, Occi 
pational Health and Preventive Medicine 
Department, received an Award of Excellence 
for achieving the highest overall score for 
males on the recent Physical Readiness 
Test. 
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HM2 Dinorah Vazquez, USN, Nuclear 
Medicine Department, received an Award of 
Excellence for achieving the highest 
overall score for females on the recent 
Physical Readiness Test. 




ICCS Keith A. Herzberg, USN, 
Administrative Assistant to Director for 
Administration, received a Letter of 
Appreciation from CAPT Brant for his 
assistance with the Department of De¬ 
fense Base Realignment and Closure 
Beneficiary Working Group visit on 13 
November. 



HM3 Gabor Margitics, USN, Branch 
Medical Clinic, received a Letter of 
Commendation from the Commander, Naval 
Reserve Readiness Command, Region Eight, 
for his efforts at Recruit Training Com¬ 
mand, Orlando providing critical training 
to over 200 Naval Reserve personnel during 
the summer of 1993. 



HM2 Danilo Sy Salazar, USN, Labora¬ 
tory Department, received his First Good 
Conduct Award. 


CAPT Brant presented Career Service 
Awards to: Ms Lovie Tompkins, 20 years of 
service; Mr. Richard Weese, 20 years of 
service; and Mrs. Sandra S. Forrester, for 
25 years of service. 



HM3 Lee F. Little, USN, Branch Medi¬ 
cal Clinic, received his First Good Conduct 
Award. 
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HM2 Jesus R. Juarez, USN, Personnel 
Management Department, received a Letter of 
Appreciation from the Commanding Officer, 
Fleet Hospital Operations and Training 
Command, for his exceptional leadership 
as Leading Petty Officer of the Casualty 
Receiving Area, Class 94-02. LT James A. 
Clindaniel, MSC, USN, Head, Personnel 
Management Department, made the presen¬ 
tation. 

Awards Ceremony of 28 January 

CAPT Brant presenting 



Nursing Services, received the Navy 
Achievement Medal for her superior per¬ 
formance while serving as Nursing 
Department Head in the new Primary Care 
Clinic. 


Mr. William M. Valentine, Out¬ 
patient Records Division, received an 
On-The-Spot-Award for his outstanding 
initiative while performing above and 
beyond what is normally expected of a 
Medical File Clerk. His determined 
efforts contributed directly to the 
identification of abuse and neglect in 
the case of one child and of the 
sibling brother as well. 




LT Alison C. Lefebvre, MSC, USNR, 
Physical Therapy Department, received 
the Navy Achievement Medal (Gold Star 
in lieu of second award) for her pro¬ 
fessional achievement while serving as 
Head, Physical Therapy Department, 

U. S. Naval Hospital, Rota, Spain. 




HM3 Joseph M. Uson, USN, Radiol¬ 
ogy Department, received a Letter of 
Commendation from the Commanding Offi¬ 
cer, Naval Hospital, Oakland, Califor¬ 
nia for his superior performance while 
assigned as Senior Corpsman, Ward Six 
at the Naval Medicine Center, Oakland. 
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HN Leroy Scott, USN, Nursing Ser 
vices received his First Good Conduct 
Award. The presentation was made by 
CAPT Carol A. Peterson, NC, USN, 
Director for Nursing Services. 


HN Holly A. Scheid, USN, Branch 
Medical Clinic, received her First Good 
Conduct Award. 


HMCS William A. Alexander, USN, 
Alcohol Rehabilitation Department, re 


HM3 Christine H. Mikolajek, USN, enlisted on 1 February at ARD. LTJG 


Radiology Department, received her Denise V. Johnson, NC, USNR, served as 


First Good Conduct Award. 


reenlistment officer. 



Naval Hospital, Orlando's Blood 
Bank received a Certificate of Quality 
for 1993 from the Navy's Surgeon Gen¬ 
eral for their participation in the 
Navy's Blood Programs. The certificate 
was signed by D. F. Hagen, Vice 
dmiral. Medical Corps, United States 
Navy. Accepting the Certificate were 
CDR John J. Anderson, MC, USN, Head of 
the Laboratory Department, and Ms Linda 
Proffitt, Blood Bank Technologist. 


The Security Division shows off 
their new look in camies. From left to 
right, front row: MSC C. A. Spencer, 

HA Terry M. Parrelly, MA3 Holly D. 
Hansard, AT3 T. Schmidt, and HA David C. 
Vanhampler. Back row: HN Marcus W. 
Hubbard, ET2 Hector A. Gonzalez, HA 
Darren B. Graffuis, HN Joel D. Fulgham, 
and HN Stuart T. Waldrip. 










Page 8 


VITAL SIGNS 


February 1994 



The winners of the CWRA sponsored 
contest to design a "logo" for T-shirts 
commemorating NHO's decommissioning were 
members of the Coordinated Care Depart¬ 
ment. Posing with their winning check 
were, left to right: Nora Gonzalez-Duke; 
CDR Harold T. Brown, MSC, USN, department 
head; Melvin Dickerson; and Mae Rosania. 



CDR Brown and Melvin Dickerson show 
the T-Shirt with winning logo to CAPT 
Brant. 



4th Quarter. 1993 awardees honored 



On 8 February, all hands mustered 
at the Branch Medical Clinic to honor our 
Senior Sailor of the Quarter and Junior 
Sailor of the Quarter, 4th Quarter, 1993. 
Receiving the honors for Senior Sailor 
of the Quarter was HM2 Donny Figueroa, 
USN, Recruit Sick Call Branch. CAPT 
Brant presented his certificate. 



The Junior Sailor of the Quarter 
was HM3 Suzanne J. Wood, USN, Active 
Duty Women's Health Care Clinic. HMCM 
Richard L. Nelson, USN, Acting Command 
Master Chief, presented her plaque from 
the Chief Petty Officers' Association. 

Both awardees received the Naval 
Hospital certificates, command plaques, 
checks presented by CAPT Rosalia F. Dy, 
MC, USN, Director of Branch Medical 
Clinic, who represented the Oak Leaf 
Club, and plaques from the Non Com¬ 
missioned Officers' Association pre¬ 
sented by Retired Master Chief Paul 
Curtis. 
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A thank you from the Ski 


When PVT Peter Foster enlisted in 
the Connecticut Regiment during the 
Revolutionary War, he was still "owned" 
by Timothy Hale of Glastonbury, Connecti¬ 
cut. It wasn't until after the war that 
Foster obtained his freedom, along with 
that of his wife and young daughter. A 
bill of sale dated March 8, 1788, docu¬ 
ments the sale. There were about 5,000 
blacks who served in the Revolution; some 
were freed, some were not. In either 
\ase, they were quickly forgotten after 
che war. 


Neither they nor their contributions 
to the nation's defense are forgotten now 
because Black History Month is a re¬ 
minder. The entire nation, the Depart¬ 
ment of Defense and each military service 
celebrates Black History Month every 
February. 


Throughout the nation's history, 
black Americans remained proud of their 
country, many giving their lives to 
support it. The Constitution they were 
defending, though, was not being inter¬ 
preted and enforced by Congress to allow 
them the same rights and privileges as 
other citizens. Blacks' service to the 
nation is as old as the country Itself. 
They have fought in all the wars from 
the War of 1812 through the Vietnam War. 


During the Vietnam War, blacks no 
longer had to prove their capabilities 
ind units in the military were truly 
integrated for the first time; The war 
provided many black role models In 
leadership and courage and the ability to 
overcome obstacles to achieve excellence. 


Blacks in Battle 


un January, laki Brant hosted an 
informal Continental Breakfast to thank 
all the members who have served, and are 
still serving, on the Closure Planning 
Teams. The teams who completed their 
assigned tasks were: Facilities and 
Equipment Team, and the Admin Civilian 
and Military Personnel Team. The Health 
Care Services Team continues on their 
assigned tasks. 
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JjjL CHAPLAIN'S 

TOTAL 

QUALITY 

COMMENTS 

LEADERSHIP 

CDR John L. Diaz, CHC, USN 

LTM.L. Dasch, MSC, USN 


You have a friend 

Say, do you know you have a friend? 

A friend that loves you unconditionally, 
no matter what! 

A story is told of the great all-time 
baseball home run king, the great Babe 
Ruth. In one of the Babe's last games 
after being traded from the Yankees to the 
Braves, he went hitless by striking out 
each time and made several mi splays that 
allowed the Reds to win. 

As Babe walked to the dugout after his 
last strike out with his head down and fans 
booing with clinched fists, a small boy 
jumped over the railing and ran toward the 
Babe. With tears streaming down his 
cheeks, he flung his arms around the Babe's 
legs and held on tightly with all his 
might. Babe Ruth reached down, picked him 
up and hugged him; then put him down, took 
his hand and walked off the field. 

Such unreserved loyalty is what true 
friendship is all about. There may be 
times during this process of closing that 
one may feel all alone but rest assured 
there is a friend who knows the future. 
Reach out and take His hand — He will not 
let go! 

Thought: "A friend is the first to come in 
when the whole world goes out."_ 


What is a team? 

Some people believe that teamwork 
exists when a group meets on a regular 
basis to solve problems. Some believe 
teamwork is when a group of people can 
agree on issues and work them out harmon¬ 
iously. Still others believe it is voting, 
making decisions, and getting the work done 
together. These might help a team, but 
they can be accomplished without teamwork. 

What makes a group become a team is 
when they all have a common purpose and 
goal in mind, and they are all committed to 
reaching that goal. A team uses all of its 
members' skills and resources, is syste¬ 
matic in decision making and problem solv¬ 
ing, and strives for optimum productivity. 
All members of the team feel ownership and 
you never hear: "I only work here!" from a 
team. When the team accomplishes an objec¬ 
tive everyone is a winner. Teams can have 
conflict, but they use conflict to be sure 
that all issues surface, are explored and 
dealt with. Issues and opinions are in 
conflict; not the team members. 

Look at the groups you are involved 
in. Are you on a team? If you think your 
group could use some pointers on team 
development call LT Dasch or Ms Loonan at 
X-2483 or X-2115, respectively. 


It happened - on this date - in February 


1 - First moving picture studio com¬ 

pleted -- on Thomas Edison's com¬ 
pound In West Orange, NJ. - 1893. 

8 - Boy Scouts of America founded 

in 1910. 

9 - Largest, most dramatic POW escape 

of Civil War; 109 Union Officers 
escaped Libby Prison, Richmond, VA. 
59 made It to federal lines - 1864. 
10 - First World War II Medal of Honor 
awarded posthumously to Army 2nd 
LT Alexander Nlnger, Jr. for hero¬ 
ism during Battle of Bataan, 1942. 


15 - American bombers attack and destroy 
ancient monastery and abbey at 
Monte Cassino, Italy, 1944. 

20 - Marine Corps LT COL John Glenn be¬ 
came first American to orbit Earth, 
1962. 

23 - Ground war against Iraq begins, 

1991. 

24 - U.S. House of Representatives votes 

to impeach President Andrew 
Johnson, 1865. 

27 - Kuwait City liberated; 100-hour war 
in Persian Gulf ends, 1991. 
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SECOND 

CHANCE 


/ HMCM R. L. Nelson, USN 
' for 

HMCM(SW) Gary E. Patrick, USN 


Advancement and performance 



C KiA 


The CWRA (Civilian Welfare and Recrea- 


Last month I discussed the impor¬ 
tance of studying for advancement to en¬ 
sure that you score high on the exam. 
This month I want to address the other 
area of advancement that you have con¬ 
trol over, your performance mark average 
(PMA). Your test score combined with 
your PMA accounts for over 65 percent of 
your final multiple (total points) for 
E-4 through E-6 and 100 percent for E-7. 

Your PMA is calculated by averaging 
all your observed trait marks from the 
evaluations received during the computa¬ 
tion period list below: 

E-4 - all evals for the last 6 months 
E-5 - all evals for the last 12 months 
E-6 - all evals for the last 3 years 

E-7 - all evals for the last 3 years 

Your PMA is then multiplied by 
using the following formula and then 
added to your test score and experience 
factor to attain your final multiple: 

E-4 - E-5 PMA x 60 - 170 
E-6 PMA x 60 - 148 

E-7 PMA x 13 

To increase your PMA and enhance your 
chances for advancement you should 

- Always strive for sustained superior 
performance. 

- Seek added duties and responsibili¬ 
ties. 

- Demonstrate initiative and potential. 

- Complete Navy correspondence courses, 
both in/out of rate. 

- Take off-duty college courses while 
working toward a Degree. 

- Be involved in your community. 

- Keep track of what you have done and 
put it on your evaluation input sheet. 


tion Association) is proud to announce the 
new officers for 1994! 


CHAIRPERSON: 
DENISE STEPHENS 

VICE CHAIRPERSON: 
JOHN SULLIVAN 

SECRETARY: 
SHELLY GODWIN 

TREASURER: 
VICKI JOHNSON 


Meetings are held the second Tuesday 
of each month at 1300 in the Lawson Room. 

All civilian employees are auto¬ 
matically members of CWRA and are welcome 
at all meetings and events. Please join 
us in planning our program for 1994. 



their supervisor. To ensure that you get 
credit for everything you have done, keep a 
record of what you have accomplished during 
the reporting period. Every major task 
that you have completed should be listed on 
your input sheet, along with all awards, 
letters, and collateral duties. With this 
information your supervisor can write the 
type of evaluation that best reflects your 
performance and help increase your PMA. 
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TIP 


that we are sharing our successes in 
Quality Management with the Veterans Ad¬ 
ministration Clinic. 


( 


CAPTR.H. Brant, MSC, USN 


Making the rounds 


I traveled over to the Branch Medi¬ 
cal Clinic and awarded the certificates 
to the Junior and Senior Sailors of the 
Quarter, 4th Quarter, 1993 — both of whom 
work at the Branch Medical Clinic. 


I've been challenged for the past 
two days trying to think of a subject 
that would be informative and interest¬ 
ing for this column. I went to the 
fourth floor to see if there was any¬ 
thing happening that would inspire me; 
but, all I saw was people caring for 
people — nurses working the charts — 
corpsmen passing meds — physicians mak¬ 
ing rounds. I went down to the first 
floor and stopped in the Housekeeping 
Office. Mr. Morgan was worrying over 
his need for additional storage space 
and was encouraging his employees to 
continue to do their fine work. 

I read a letter from a congressman 
that contained a complaint that we were 
not being responsive to a sailor in 
another hospital; but, when I checked it 
out, I found that we were holding to a 
standard that was based on our capabil¬ 
ity and we were, in fact, protecting the 
health of that sailor. 

I'm pleased to learn that Patient 
Admin is developing plans for records 
management through the closure process, 
that the Closure Office is giving brief¬ 
ings to staff members, and that the 
Medical Directorate is developing plans 
to maintain primary care access. I also 
learned that Manpower Is working to 
solidify our relationship with the 
detailers to help our staff personnel 
get the best deal possible at the right 
time, that the Office of Civilian Per¬ 
sonnel Management supports the Depart¬ 
ment of Defense proposition that any 
employee who is willing to relocate 
will be able to continue federal employ¬ 
ment. I also learned that the Nursing 
Directorate Is moving forward with plans 
to Improve our inpatient capability, and 


There is more but I think by now you 
may be getting bored and wondering what the 
point of this Is. For me, it was just two 
routine days in a command filled with 
people who are dedicated to making this 
hospital better and who feel empowered to 
seek opportunity for improvement and know 
how to get those ideas off the ground. 


It's been said that change requires 
both vision and action, and without 
action all you get are dreams. There are 
not many dreamers at this hospital; and the 
pace of.change being driven, both by our 
closure timeline and by our commitment to 
Total Quality Leadership, reflects the 
dynamic people we have. Keep up the good 
work. Find something to improve today. 



Black History Highlight 


Army Captain Charles Young - served 
as a Buffalo Soldier, 9th Cavalry Regi¬ 
ment. He was the third African-American 
to graduate from West Point, was the 
highest ranking black in World War I. 

He is buried in Arlington National Ceme¬ 
tery. 




